
1. Vacancy Details
	Job Title
	Lost Voices Youth Arts Intern

	Closing Date
	Monday 21st Nov 2022 at 10.00 am


2. Contact Det[image: image1.jpg]mess up
the mess



ails
	Name
	

	Address
	

	Daytime Phone
	
	Evening Phone
	

	Email
	


3. Education / Qualifications
	School, College, University etc
	Qualifications (including grade / level)

	
	


4. Other Qualifications and Training
	Please list any other relevant qualifications or training courses you have attended. 

	


5. Current and Previous Employment
	Please list your current and previous employers. (Most recent first)

	Date: From / To
	Employer
	Position Held and Main Duties
	Reason for Leaving

	
	
	
	


6. Application Questions 
Answering these questions will help us understand how you meet the requirements for the role set out in the Person Specification. Please think carefully about all your experience (including school or college, interests, pastimes and activities, volunteering or caring responsibilities) and how it shows you meet the requirements of the role.

	Question 1 - Tell us why you find this opportunity exciting.

	


	Question 2 - Tell us why you are interested in supporting young people to achieve their goals. 
Give us an example of when you've done this, if you have one

	


	Question 3 - Tell us about a time when you've learned a new skill. What would you like to learn as part of this job if you get it?

	


	Question 4 - How do you use information technology to carry out tasks with in all aspects of your life (eg in work, study or home) 

	


	Question 5 - Give us an example of when you have followed rules and procedures to achieve a task or goal.

	


Please check the box if this applies to you: 

· I am able to work evenings and weekends

· I am able to work from home and, when Covid restrictions ease, from the Ammanford office

· I am able to travel to workshops in Swansea, for which expenses will be paid
The following questions are about elements of the Person Specification that are not essential. If you have the skills or experience asked about, it may help your application. 

	Question 1 - Can you speak conversational Welsh confidently?

	· Yes 
· No



	Question 2 - What experience do you have of being in a role where you have helped other people?

	


	Question 2 - In what ways are you able to relate to the participants’ life experience. (Participants may be young people who have experience of the care system, have experienced homelessness or be at higher risk of homelessness, for example through disability, identifying as LGBTQI+ or other factors.)

	


7. References
	Please provide details of two people who know you well and are willing to comment on your suitability for the post applied for. If you are currently, or recently employed, one of these should be your present or most recent employer.

	Reference 1

	Name
	

	Position / Relation to You
	

	Organisation
	

	Address
	

	Telephone
	

	Email
	

	May we approach this person prior to interview? (Please tick)
	

	Reference 2

	Name
	

	Position / Relation to You
	

	Organisation
	

	Address
	

	Telephone
	

	Email
	

	May we approach this person prior to interview? (Please tick)
	


8. Language Skills
	Please tell us about your language skills. Please tick all that apply.

	I can speak Welsh
	
	I can write Welsh
	

	I can speak English
	
	I can write English
	


9. Additional Information
	How many days sickness have you had in the last 12 months?

	


10. Criminal Records Bureau / Rehabilitation of Offenders Act 1974
	The successful candidate will be working with children and young people. Employment will be conditional on a satisfactory enhanced criminal records bureau / DBS check. 

This post is exempt from Section 4(2) of the Rehabilitation of Offenders Act 1974. All convictions, including those normally regarded as ‘spent’ must be disclosed. This information will be held in the strictest confidence.

	Do you have a criminal conviction? (Please write YES or NO)
	

	If yes, you will be asked to provide details if you are shortlisted.


11. Relationships to Employees or Members of the Board of Directors
	Are you related to any employee or member of the Board of Directors of Mess Up The Mess Theatre Company Ltd? (Please write YES or NO)
	

	If YES, please tell us who you are related to and the relationship

	


12. Right to work in the United Kingdom
	We have a legal responsibility to ensure that all our workers and employees have the legal right to live and work in the UK.

If you are successful and get the job you will be asked to bring with you original copies of documentation that provides evidence of your right to live and work in the UK. 

When producing evidence of your right to work, if you have a digital UK immigration status you will be asked to provide a share code for us to conduct an online check.

For those who hold original physical documents, this can be one or a combination of original documents from the list of acceptable documents produced by the Home

 HYPERLINK "https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/378926/employers_right_to_work_checklist_november_2014.pdf"  Office.

Please note that for EU nationals from 1 July 2021 an EU Passport or ID card is no longer an acceptable document for proof of right to work and a UK immigration status will be required to be shown. This is usually a digital status without a physical document and an online check of this will be required before commencing work.

	Do you have the right to work in the UK? 
(Please write YES or NO)
	


13. Declaration
	I declare that the information I have provided is accurate and complete. I understand that if I provide false, incomplete or inaccurate information, this may lead to my application not being considered, the withdrawal of a job offer, or to my dismissal if I have been appointed.

	Signed
	
	Date
	


Please submit your completed application form by uploading it at:
https://recruit.cymunedmessup.cymru
Please note that due to the current Coronavirus situation we are not accepting hand delivered or posted application forms. We cannot guarantee to consider any applications received in this way.

If you experience any difficulties uploading your application, or require an alternative method of submission, please email or text us as soon as possible at:

lostvoices@messupthemess.co.uk 
or

07451 270720‬  (text only number)

Please submit your application by
Monday 21st Nov 2022 at 10.00 am
Mess Up The Mess Theatre Company Ltd








JOB APPLICATION FORM
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